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14 March 2022
To Youth Councillors:
Harriet Auld (Vice-Chair)
Thomas Berry
Alice Knight
Isabelle Pettinger (Chair)
Evie Southgate

Andrew Berry
Zoe Jakab-Barthi
Daniel Mason
Thomas Short

Meeting of the Chippenham Youth Council - Monday 21 March 2022
Dear Youth Councillor,
You are invited to attend a meeting of Chippenham Youth Council which will be held
physically in the Town Hall, High Street, Chippenham on Monday 21 March 2022
commencing at 4:30pm (you can arrive from 4:15pm).
Yours faithfully

Mark Smith MBA LLB (Hons) CMgr FCMI FSLCC
Chief Executive

Agenda
Chippenham Youth Council – Monday 21 March 2022
Page
No.
1.

APOLOGIES FOR ABSENCE
To receive any apologies for absence from Youth Councillors.

2.

MATTERS ARISING FROM PREVIOUS MINUTES

5-8

To approve as a correct record the draft minutes from the meeting held on
Tuesday 22 February 2022. To discuss any matters arising from these
minutes (copy attached).
3.

DRAFT CHIPPENHAM NEIGHBOURHOOD PLAN CONSULTATION
(i) To receive a presentation from Chippenham Town Council’s Head of
Planning, Andy, regarding the draft Chippenham Neighbourhood Plan.
(ii) To submit a Chippenham Youth Council response to the consultation
questionnaire.

4.

BRITISH YOUTH COUNCIL TRAINING
(i) To receive a verbal update from the Democratic Services Officer, Jess,
regarding an accredited training opportunity from The British Youth
Council (copy attached).
(ii) To consider whether the Youth Council would like to undertake a
training programme which will help members to develop skills to create
social and political change on a local basis.

5.

DOORWAY QUIZ NIGHT
(i) To receive feedback from Youth Councillors who attended the Quiz
Night.
(ii) To receive a verbal update from Jess regarding the total funds raised
for Doorway.

6.

YOUTH COUNCIL TEAM BUILDING
To consider a verbal update from Jess regarding a future Youth Council
Team Building Day at The Arc.

7.

SOCIAL MEDIA UPDATE & ITEMS FOR COMMUNICATION
(i) To receive a verbal update from Jess regarding social media and
consider any items to be shared on social media.

9 - 28

(ii) To nominate a Youth Councillor to create this week’s content for a
social media post and website update.
8.

DATE OF NEXT YOUTH COUNCIL EVENT
The next Youth Council event will be a Mental Health Awareness Workshop
at Stanley Park on Wednesday 30 March at 5pm.
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Agenda Item 2

Minutes of a meeting of the Chippenham Youth Council held in the Town Hall, High
Street, Chippenham, on Tuesday 22 February 2022 at 4:30pm
Youth Councillors Present:
Daniel Mason
Thomas Short

Isabelle Pettinger (Chair)
Evie Southgate

Officers Present:
Jessica Mantell, Democratic Services Officer
Maisie Simpson, Marketing Assistant
Esme Griffiths, Museum Assistant
Ollie Phillips, Community Engagement Manager (Wiltshire Council)
60.

APOLOGIES FOR ABSENCE
Apologies were received from Youth Councillors Hattie Auld, Andrew Berry
and Thomas Berry.

61.

MATTERS ARISING FROM PREVIOUS MINUTES
There were no matters arising from the previous meetings, it was agreed
with all in favour that the minutes held on Tuesday 08 February were a
correct record.

62.

YOUTH COUNCIL CLIMATE CONVERSATION FEEDBACK
Youth Councillors reflected on the Climate Conversation ‘Our Guide to
making Chippenham Greener through Transport’ they delivered on
Wednesday 09 February. They gave positive feedback on its delivery and
noted the thoughtful discussions that took place following their
presentation.

63.

DOORWAY QUIZ NIGHT
The Democratic Services Officer, Jess, presented the list of outstanding
items ahead of the Doorway Fundraiser on Saturday 05 March including
decorative arrangements, raffle donations and the quiz prize. With all in
favour, it was;
RESOLVED that:
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Youth Councillors actioned the remaining items on the list and agreed to
meet at the Citadel Hall at 4:45pm on Saturday 05 March to finalise the setup, prior to the arrival of any guests.
64.

PLANNING, ENVIRONMENT & TRANSPORT COMMITTEE UPDATE
Jess delivered a verbal update regarding the Planning, Environment &
Transport Committee’s decision to object to the Rowden Park application
and suggested whether Youth Councillors would like to invite the Head of
Planning to explain this decision in the context of planning law. With all in
favour, it was;
RESOLVED that:
Youth Councillors requested that Jess contact the Head of Planning.

65.

TRANSWILTS: COMMUNITY LITTER PICK
Jess delivered a verbal update regarding the postponement of TransWilts’
Community Litter Pick, due to take place on Tuesday 24 February, due to
the ongoing issues with the weather. Jess confirmed she would circulate any
details received for the rescheduled date.

66.

SOCIAL MEDIA UPDATE & ITEMS FOR COMMUNICATION
The Marketing Assistant, Maisie, notified Youth Councillors that this would
be her final meeting and thanked Youth Councillors for their hard work.
Maisie highlighted that an Instagram post about the newly appointed Town
Councillor Representatives to the Youth Council had been uploaded and
welcomed any suggestions from Youth Councillors for content. With all in
favour, it was;
RESOLVED that:
The Neeld Box Office weblink for the Fundraiser for Doorway be displayed
within the Youth Council’s Instagram ‘Bio’.

67.

DATE OF NEXT MEETING
Due to the early preparation for the Fundraiser, Youth Councillors agreed a
meeting before the Quiz Night was not needed and suggested Jess circulate
the details of the next formal meeting in the Town Hall.
The meeting concluded at 5:35pm
These minutes are subject to confirmation at the next meeting
Signed on behalf of the Committee as a true record of the meeting
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Chair:

Date:
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HTTPS://WWW.BYC.ORG.UK
/TRAININGI

TRAINING
GUIDE
Supporting youth engagement, youth
participation, and strengthening youth voice
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About

The British Youth Council

At the British Youth Council, we believe young people are agents of change. Since 1948,
our programmes have enabled 11-25-year-olds from across the UK to become leaders of
change and do something about issues that they care about. As a youth-led organisation,
we are authentic in our belief that young people can and do make great leaders. Young
people are at the core of our work, leading, shaping and driving the charity’s strategy,
direction, vision, mission and values. All of our Trustees at the British Youth Council are
under 25 when elected or appointed. Our award-winning board demonstrates that age is
not a barrier to effective leadership.

WWW.BYC.ORG.UK/TRAINING
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OUR FUNDAMENTALS
Our Vision:
A world in which every young person is empowered to create social and political
change.

Our Mission:
To bring young people together and work with others to amplify their voices,
creating an environment in which young people views are valued, sought and
acted upon.

Our Values:

Youth Led

Collaboration

Inclusive

Young people are at the core of our work, leading, shaping and driving
the charity’s strategy, direction, vision, mission and values to improve
the lives of young people across the UK. We know our community;
because we are our community.

We actively seek to collaborate with others to make positive change
happen. We work with relevant partners to add value to our campaigns
and activity, and to be more creative in our approach to making
change happen with and for young people.
We respect and value diversity and act in a way that
includes all. We ensure that all our activities our
inclusive, recognising the needs of young people
across different communities, and bring young
people and partners together to learn from each
other.

WWW.BYC.ORG.UK/TRAINING
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SOCIAL ENTERPRISE

The British Youth Council launched a Social Enterprise in 2021, through funding
awarded from the Enterprise Development Programme.
The social enterprise contributes to the British Youth Council's vision of
empowering young people to make social and political change. It is supported
through three streams of services; Training, Consultancy and Workshops.
Through these services, any profits made will go towards ensuring that young
people's voice are heard on issues that matter most to them.
Each year we listen to our Young People through various events, consultations,
and our annual members' meeting, supporting them to create the change they
would like to see in this world.

WWW.BYC.ORG.UK/TRAINING
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OUR REACH
Who and what are you supporting when you choose to work with the British
Youth Council? Well, let us provide you with an example of our reach.
In 2019 & 2020 we reached a combined total of 1,025,000 young people with
our Make Your Mark annual ballot; equivalent to 1 in 5 11-18-year-olds in the UK.
We supported them to identify their top three issues (Plastic Pollution, Mental
Health and Transforming Education), and have worked with them to engage with
policymakers on the issues. You can read more at byc.org.uk/campaigns.
With no vote in 2021 due to the pandemic, the 2022 vote is taking place in
March and will bring it with a new a new set of priority issues and campaigns.
Here is an indication of our demographic reach for young people involved in our
programmes and events in 2020:

WWW.BYC.ORG.UK/TRAINING
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OUR REACH
The British Youth Council is made up of more than 160 member organisations who
support our common vision for young people. We work together to empower young
people to be involved in decision making, and develop themselves as leaders and
advocates.
Members elect our board, determine our policies and prioritise our campaigns. They also
act as the link between the British Youth Council and millions of young people in the UK.
We are mandated for and by them.
These diverse groups range from local youth councils, clubs and youth forums, to special
interest groups and national organisations. Examples include Girlguiding and The Scouts
to Leeds Muslim Youth Forum, Woodcraft Folk, Ambitious About Autism, Whizzkids, and
The Kite Trust, showing a breadth of representation.
Through our membership, we reach over 1 million young people each year.

In the last two years we have also:

WWW.BYC.ORG.UK/TRAINING
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TRAINING OVERVIEW
The British Youth Council has been delivering training since 2010 and since that time
has grown from strength to strength.
Our training offering was reviewed in 2020 through the new social enterprise and
further developed through national surveys and youth consultations. The refreshed
British Youth Council Training scheme has been designed with a vision of supporting
young people across the UK to learn essential skills, techniques, methods and tools
for creating social and political change. Through our expertise, we to support them
to come together as a group of young people, strengthen youth voice within their
community, whilst showcasing and measuring their success.
Our training is aimed at youth groups, councils, boards, forums, steering groups,
school councils and any group of young people that want to learn and develop their
skills to create social and political change on a local or national basis. The newly
developed training will support organisations and young people to develop a full
range of skills (see full details on the page: 11 - 16)

WWW.BYC.ORG.UK/TRAINING
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TRAINING OVERVIEW
The training is split between four fundamental steps that support young people
along their journey of developing essential skills. Key themes include developing as a
team, wider community consultations, campaigning, measuring impact, showcasing
the impact and influencing decision-makers.
The mix and match bespoke option is a wonderful opportunity where young people
people can pick their own training day, based on the skills need of the group or
individuals.

Young People
Training
Stage 4:

Stage 3:

Stage 2:

Stage 1:

Next Steps

The wider picture

Putting Your Point Across

Step 1: Group Identity

Step 1: Wider consultation

Step 1: Visioning & Advocating

Step 1: Outcomes

Step 2: Team Vs Group

Step 2: The Wider Picture

Step 2: Developing a campaign

Step 2: Reflection

Step 3: Group Direction

Step 3: Skills Mapping

Step 3: Marketing your campaign

Step 3: Evidence

Step 4: Group Structure

Step 4: Measuring Targets

Step 4: Influencing decision
makers

Step 4: Showcase

A - Z Team work

Bespoke

Mix & Match
Personal Development

PD:

Group Development

GD:

PD:

Leadership

PD:

PD:

GD:

Decision Making

Public Speaking

PD:

Research

Wider consultations

GD:

PD:

Confidence

GD:

Campaigning

Meeting Skills

Political Structures

GD:

Report Writing

Problem Solving

PD:

Digital Skills

WWW.BYC.ORG.UK/TRAINING
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ACCREDITATION
The British Youth Council has been a customised registered ASDAN centre since
2010. All British Youth Council's training is accredited by this body, with new
accreditations being added to further embed the learning received through our
training.
To support young people to further embed their learning from the training, and in
order to receive the ASDAN accredited certificate, they will need to complete a total
of 10 hours of learning on each Fundamental step listed above (inclusive of the
training). Additional hours needed outside of the training day will depend on the
length/hours booked.
If half a day of training is undertaken, you will complete a total of 3.5 hours of training
and require a further 6.5 hours of additional outside of the training.
If a full day training is undertaken, you will complete a total of 7.0 hours and a further
3.0 hours will be required outside of the training programme.
Handbooks will be sent to lead practitioners for support and guidance, which make
all requirements clear.
Log books will be given / sent out to young people prior to any training delivered, so
that they can take notes, work through required activities and monitor their
progress.

WWW.BYC.ORG.UK/TRAINING
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Description:
A-Z of teamwork is the first stage in the British Youth Council training scheme. The
training supports groups to explore their purpose, values and group mission. It will
support all groups develop as a team, whilst learning the skills of how to structure
meetings and recruit and retain new members.
The A – Z of Working Together Award is for any young person that works part of a
group and participates in group work activities, such as local youth councils, school
councils and children in care councils, youth groups, youth boards or steering
groups.

Learning Objectives:
By the end this session the young people will be able to:
Define your group's purpose, values & mission.
Demonstrate how to work to effectively work together as a team.
Identify and assign roles and responsibilities of team members.
Develop a bespoke structure for meeting sessions.
Develop a bespoke recruitment plan.
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TRAINING - STAGE TWO
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Description:
The Wider Picture award is the second stage in the British Youth Council training. It is
aimed at groups that would like to explore how to network within the wider
community. It will allow them to define the skills within your team, and where
members can apply these skills effectively. It will also support groups to gather data
to support forward planning and measure targets on goals / objectives within the
group.
The Wider Picture award is for any young person that works as part of a group and
participates in activities such as local youth councils, school councils and children in
care councils, youth groups, youth boards or steering groups.

Learning Objectives:
You will develop:
methods to collect data to support campaign and project ideas, with tools to help
you capture information.
a clear understanding where you sit within your community and how to network
effectively.
Definition of the skills within your team and where you can apply these skills
effectively.
how to measure targets on goal/ objective settings within your group.
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TRAINING - STAGE THREE
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Description:
Putting Your Point Across is the third stage in the British Youth Council training
scheme. It will support groups that want to develop their public speaking skills and
learn the key stages of running successful campaigns. It's also for those that want to
learn how to successfully market campaigns and work with the media, whilst
recognising how to influence decision makers.
The Putting Your Point Across is an award for any young person that works part of a
group and participates in group work activities such as local youth councils, school
councils and children in care councils, youth groups, youth boards or steering groups
and is learning the fundamentals of campaigning.

Learning Objectives:
You will learn how to:
Demonstrate public speaking skills so that you can advocate for your
community.
Identify the 4 key stages to planning successful campaigns.
Demonstrate how to successfully market your campaign and work with the
media.
Recognise how to influence decision-makers.
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TRAINING - STAGE FOUR
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Description:
Next Steps training is the fourth stage in the British Youth Council Training scheme.
This is aimed at groups who are looking to expand their knowledge and skills on
measuring the impact of their campaign or project. It will explore group reflection and
ways in which to capture information to inform your next action steps, as well as how
to showcase the impact and outcomes of your work.
The Next Steps is an award for any young person that works part of a group and
participates in group work activities such as local youth councils, school councils and
children in care councils, youth groups, youth boards or steering groups.

Learning Objectives:
With training on this step you will be able to:
Demonstrate how to measure impact of campaign or project.
Describe the importance of group reflection and ways in which to facilitate
and capture information & exploring next steps.
Explore ways in which you can gather evidence for your project &
Campaign. Introduction to useful digital tools.
Illustrate different ways to showcase your impact & outcomes and analysis
your evaluation.
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TRAINING - MIX & MATCH
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Description:
The Bespoke Award is where young people are able to personally pick the modules
that they want to train in, and create their own accredited learning package. It will
support young people to create a unique training day for them, whilst the award
allows individuals to celebrate the hard work that they will implement, once they have
completed the training.
There is a total of 12 learning units to choose from, which support group and individual
development.
A full training day will comprise of four one hour learning units and half a day will
comprise of two one hour learning units.

Personal
Development
PD:

Group
Development
GD:

PD:

Leadership

PD:

PD:

GD:

Decision Making

Public Speaking

PD:

Research

Wider consultations

GD:

PD:

Confidence

GD:

Campaigning

Meeting Skills

Political Structures

GD:

Report Writing

Problem Solving

PD:

Digital Skills
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Learning Objectives:
Leadership: To be able to describe and demonstrate the skills and qualities of a
leader.
Meeting Skills: To be able to identify good structures of meetings and
demonstrate independently facilitate and lead meetings.
Confidence building: Young people will be able to identify different ways to help
boost confidence and support team members with confidence.
Public Speaking: Young People to be able to describe the fundamental elements
in a speech, Identify & outline the goals of a speech and Explain how to use
statistics and data in your speech
Research: To be able to describe and illustrate a different research method that
can support campaigns and projects.
Report Writing: Young people can identify aspects of report writing and create a
layout template for group use.
Digital Skills: To be able to identify different online tools and methods in
engaging young people through social media.
Campaigning: Identify the 4 key stages to planning successful campaigns.
Wider Consultations: Know methods to collect data to support campaign and
project ideas. Identifying tools in which to help you capture information.
Political Structures: Young people to be able to identify what political
structures look like and where their Local Authority sits in terms of this.
Decision Making: To describe and demonstrate the decision making process
and how to effectively make decisions as a group.
Problem Solving: To be able to demonstrate problem-solving skills
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TESTIMONIALS
What do Professionals have to say?
'The training supported the young people to gather evidence about community
needs and interests on our behalf, so we will use the feedback to develop our
organisation'
Participation Worker, County Council, 2021.
'Practical workshop - hands on workshops were great and students got a lot out of
the training session.'
'Engaging - trainer was very knowledgable and kept the students engaged throughout
the programme.'
Programme Manager, School, 2021.

What do young people have to say?
“The training gave our group the opportunity to go beyond flip chart.”
Young Person, Youth Council, 2020.

“Amazing, we planned and created a fantastic campaign, learning everything we
needed to move forward with confidence.”
Young Person, Youth Council, 2021.

“Learning about what matters in the world and knowing what to do and how to tackle
it to make the world a better place.”
Young Person, Charity Advisory Group. 2020.
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HOW TO BOOK
1.

Enquiry sent to BYC
Initial enquiry sent to the British Youth Council through: training@byc.co.uk.

2.

Meeting with BYC
Initial meeting with the British Youth Council to discuss training needs and
organisation. and how we can help.

3.

Booking
Complete the booking with the British Youth Council.

4.

Information Sharing
Sharing of learning requirements of youth group to ensure trainers can meet the
needs of everyone in the group.

5.

ASDAN log books & Handbooks
All ASDAN handbooks and logbooks are pre-sent over to booking organisation to
distribute.

6.

Delivery
Our Associate Trainers will join you at your chosen venue to delivery training for your
young people

Conditions:
Host organisations are expected to cover the costs of venue hire, which should include
flip chart stand with paper and IT facilities; lunch and refreshments, and accommodation
where necessary; and trainer(s) travel expenses.
Prices are set for a maximum of 20 young people per booking.
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'Youth voice isn't ancillary to the
'mission'. It is and should be
treated as central.'
~ Youth forum Member ~

Page 27

The British Youth Council
CAN Mezzanine
49-51 East Road
London
N1 6AH
Registered in England & Wales,
charity no. 1123224
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